
School Wellness 
in Wisconsin

Local Data for Action

This report highlights Wisconsin wellness policy 
quality in response to the 2016 Final Rule of the 
Healthy, Hunger Free Kids Act.  

Inside you’ll find statewide evaluation results on:

• Adherence to USDA mandates

• Inclusion of obesity prevention practices 

You’ll also see stories from Wisconsin districts 
who have made significant strides towards policy 
improvement, recommendations for policy 
improvement, and more!
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How to Use This Report

1

Explore

2

Share

3

Act

Visit our website wihealthatlas.org 
to explore more data for action. You’ll find
resources to enhance your policy, 
descriptions of all federal mandates and 
the 74 Best Practices, state and CESA-level
results, and more! 

Find results from the 
statewide evaluation. 
Flip to pages 4 and 5 to 
view information about 
the Final Rule mandates 
and obesity prevention 

practices. 

Learn from successful 
districts on pages 6 – 9.

Send to your district 
administrator and a local 

school wellness 
champion. 

Bring to a school 
board or wellness 

committee meeting 
to start a discussion.

Update your policy. 
Use the statewide 

evaluation data as a 
starting point to find 

areas to improve.

Implement new ideas 
from our online resources 
that make sense for your 

district.

Include in discussions 
about your district’s 

triennial assessment of 
your wellness policy.

http://www.wihealthatlas.org/
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Policy Improvement Recommendations

Executive Summary

School wellness policies were evaluated during the 2016-2017 school year and 
again in the 2017-2018 school year (before and after the Healthy Hunger Free 

Kids Act Final Rule enactment). After the Final Rule, 53% of districts updated 
their policies, 41% did not, and 6% did not report their policy’s status.

In addition to the federal mandates, policies 
were evaluated for 74 child obesity prevention 
practices that are not required by the federal 
mandates. On average, after the Final Rule 
districts required the implementation of more 
of these best practices.

After the Final Rule, policies addressed 
most of the Final Rule federal mandates. 
The physical activity, nutrition, and 
committee leadership mandates were 
addressed most frequently, while only 
half of districts addressed the triennial 
assessment mandate. 

92%

Physical Activity

91%

Nutrition

87%

Leadership

53%

Assessment

The 2016 HHFK Act Final Rule
The Healthy, Hunger Free Kids Act 
Final Rule updated and revised 
requirements governing the content 
of school wellness policies in 2016. 
Wellness policies were required to be 
fully compliant by June 30, 2017.

#2
What percent of districts 
addressed mandate topics?

#1
How many districts updated their wellness 
policies after the Final Rule?

#3
What percent of obesity prevention 
practices did districts require?

2006-2016 2017-2018

14%

26% On average, after the 

Final Rule districts 
required 26% of 74 
obesity prevention 
practices.

Update your policy in accordance with 
the Healthy, Hunger Free Kids Act Final 
Rule. Find a summary of the Final Rule 
here.

Incorporate school-level obesity 
prevention practices to boost your 
district’s focus on wellness. Click here 
to review best practices. 

1

2

Visit the Wisconsin Department of 
Public Instruction to access resources 
such as a policy builder and checklist.

Use your previous Local Wellness 
Policy Evaluation report to target your 
efforts. Didn’t receive a report? Email 
us at wihealthatlas@hslc.wisc.edu.

3

4

https://www.fns.usda.gov/tn/local-school-wellness-policy
https://www.wihealthatlas.org/lwp-best-practices
https://dpi.wi.gov/school-nutrition/wellness-policy
mailto:wihealthatlas@hslc.wisc.edu
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What Are the Federal Mandates?

HHFK Act Final Rule Federal Mandates

A series of legislative acts mandate that public districts, charters, and private 

schools participating in federally sponsored nutrition programs enact wellness 

policies. The 2016 Final Rule required that districts include certain practices in 

their wellness policies by June 30, 2017.

Statewide Snapshot & 
Data For Action
The bar graph to the left shows the 
percent of public districts and charter 
schools that addressed each 2016 Final 
Rule federal mandate. 

Most mandates were addressed by the 
majority of districts, with the exception of 
the triennial assessment of the wellness 
policy and in-school marketing.

Half of Districts Updated Policies

After the Final Rule, 53% of public 

school districts (232 of 442) 

updated their wellness policies. 

182 districts didn’t update their policies and 

28 districts did not report their policy’s status. 

42%

53%

78%

78%

87%

92%

94%

94%

95%

97%

98%Nutrition Education

Nutrition Promotion

Wellness Policy Leadership

School Meal Standards

Wellness Promotion

Physical Activity

Smart Snacks Standards

Standards for Foods Provided

Public Involvement

Assessment

Marketing

HHKF Act Final Rule
Federal Mandates

Updating Your Policy? Start Here

Department of Public Instruction
Policy requirements and resources
https://dpi.wi.gov/school-
nutrition/wellness-policy

Wisconsin Health Atlas
Wisconsin policy data and policy 
improvement resources
https://www.wihealthatlas.org/lwp

The Rudd Center
Policy evaluation tool
http://www.wellsat.org/

https://dpi.wi.gov/school-nutrition/wellness-policy
https://www.wihealthatlas.org/lwp/
https://dpi.wi.gov/school-nutrition/wellness-policy
https://www.wihealthatlas.org/lwp
http://www.wellsat.org/
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We evaluated policies for 74 child obesity prevention practices that are not required by the federal mandates.
These best practices are organized into 6 content areas. 

Including Best Practices in Your Policy: Moving Beyond the Mandates

How strong are Wisconsin 
wellness policies?
The graph below shows the average percent of child 
obesity prevention practices that Wisconsin wellness 
policies require. 

Child Obesity Prevention Practices

Encourage staff to model healthy behaviors

Content Area

Nutrition Education

School Meals

Competitive Foods

Physical Education
&  Activity

Wellness Promotion

Implementation

Best Practice Examples

Link nutrition education to field trips & taste tests

Address the cafeteria climate & time to eat

Regulate foods sold to students & at class parties

Build physical activity into other curricula

Maintain an active wellness committee

33%
26% 27%

22% 19%

39%
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INTERPRETING THE GRAPH

The graph below shows the percent of best 
practices that the average Wisconsin 
wellness policy requires in each obesity 
prevention content area. For example, on 
average, Wisconsin wellness policies require 
19% of the Wellness Promotion best practices.



“…To be sustainable, the 
next generation has to 
take some ownership, and 
that’s what happened here 
in Deerfield.”

“I think that school districts 
are the catalysts of it 
all…Families can belong to 
gyms and participate in 
family nights, but I think 
schools are the most 
important because we have 
a captive audience for 180 
days a year.”
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Deerfield on the run. After school 
running club grades 4 through 6.

Deerfield Family Fitness Night.

Wellness Success | Deerfield Community District

DEERFIELD IS A DESTINATION DISTRICT MINDFUL OF HEALTH AND WELLNESS.

Major Actions for Policy Change
Diverse and Active Wellness Committee. For over a decade, the Deerfield
Community District has had an active Health and Wellness Team that allows
them to be proactive about student health. The committee’s membership is
diverse, allowing for a breadth of expertise, and they’ve maintained their
momentum by meeting consistently throughout the school year.

External Grants. The district received an Active School grant from the
Department of Public Instruction that funds wellness initiatives for staff and
events for the community. The grant came with a stipend of $25,000 that
allowed immediate changes to take place. They hired Pam Klein as their Active
School Coordinator, as well as implemented new staff initiatives and community
events.

Supportive Administration. Their supportive administration encouraged ideas
to become actions. Deerfield Community School District believes that “active
kids and healthy kids are better learners.” Their administrative team are
passionate people who are willing to make sure everyone has a seat at the table.

Overcoming Obstacles to Making Change
Making wellness a priority is difficult when the time, energy, and resources of
key players are stretched thin. Deerfield Community School District recognizes
that wellness can be promoted without a surplus of district funds. The district
relies on external resources, such as the Department of Public Instruction’s
professional development opportunities and the Wisconsin Health and Physical
Education Association.

To meet the goal of improving school health holistically, the district works hard
to adhere to their own wellness guidelines. They are also taking strides to
improve the district’s nutrition initiatives and eliminate conflicting practices.

Policy Implementation
Deerfield is recognized as an active district blazing the path for student
wellness. And students are helping, too. Deerfield has implemented programs
like NFL Play 60, where students are able to create activities for their classmates
to be more physically fit. They have been successful in planting the seed for
their students, so that they too are invested in being active and eating healthy.

Other efforts that aren’t captured in their policy include their family fitness 
nights. These often include healthy dinners, and various forms of exercises such 
as yoga, cardio drumming and even activities from the Amazing Race.

Key Takeaways
• The next generation at Deerfield is taking ownership and leading

the school community to be healthy and sustainable.

• The district seeks out external resources from professional
organizations to learn from other districts and network.
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The District works with community 
groups focused on health. Here 

students participate in a mini-color run 
supported by the Ties that Bind Us.

Sixth grade science students explore 
a lung exposed to tobacco with a 
county health nurse as part of the 
comprehensive health curriculum.

Wellness Success | School District of Crandon

CRANDON’S FOCUS ON POLICY IMPLEMENTATION HAS LED TO HEALTHY HABITS FOR

STUDENTS AND STAFF.

Major Actions for Policy Change
External Grants. The School District of Crandon’s policy evolved over a three-
year period. Receiving the CDC Wellness Improves Learning for Youth (WILY)
grant enabled the district to utilize the school nurse to head policy change. The
grant offered staff training that enhanced policy implementation.

Health Advocacy Council. Acknowledging roadblocks for its initial wellness
committee, Crandon chose to revamp and create a Health Advocacy Council.
The Council is broken into two sections. A school-based committee meets
monthly and takes on the majority of implementation responsibilities. The
whole council meets quarterly for oversight and input. The Council has a diverse
membership and consists of individuals from inside the district including
administration, the food service director, counselors, teachers, the
nurse/wellness champion, parents and students. The Council also has members
from outside the district, including representatives from local health care
facilities, the county health department and Nicolet Area Technical College.

Overcoming Obstacles to Making Change
Crandon utilized a template to assist with policy revisions. However, the district
recognized that in order to create a policy that would be implemented with
fidelity, they would need to make changes to the template to create a policy
fitting both the unique culture of the district and the resources available.

The WILY Grant assisted the district in overcoming obstacles, including scarce
funds. The grant provided educational opportunities for staff that created
stronger administration buy-in and community support. Creating a strong
policy aided the district’s ability to maintain a wellness focus through
administrative turnover.

Policy Implementation
The School District of Crandon created a realistic and honest policy by
first identifying strengths and weaknesses within the district and then
addressing those through policy revisions. The district updated a K-12
comprehensive health curriculum and created several tools for administrator
assessment of wellness policy implementation.

Crandon’s implementation assessment in spring 2018 reported a 95%
compliance with the updated policy. There has been a greater focus on health
holistically. Students are drinking more water and the staff are more aware of
the health curriculum and work to establish healthy habits in the classroom.
Staff wellness has also been positively impacted.

Key Takeaways
• A CDC grant provided education, training and funding that assisted

the School District of Crandon in creating a successful policy.

• A wellness policy must be realistic and tailored to a district's unique
characteristics to be implemented successfully.

“Collaboration enhances 
the educational 
experience."

“Schools have a 
responsibility
to educate both students 
and parents... They also
have a responsibility to
make sure that they 
are supportive [of] 
health."



“We're on a mission to
improve teaching and
learning in our district... 
and wellness is a 
component of all of 
that.”

“Wellness is part and 
parcel with kids being
ready to learn and 
staff being ready to 
teach.”
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Wellness Success | Montello School District

THE DISTRICT TAKES A TWO-FOLD PATH TO PREVENT CHILDHOOD OBESITY: MODEL IT, 
THEN TEACH IT.

Major Actions for Policy Change
Existing Resources. Striving to build a healthy school environment for
students and staff alike, Montello School District utilized the Wisconsin
Department of Public Instruction's policy making tool to improve the language
of their policy.

Engaged Wellness Champions. Montello's wellness committee is comprised
of teachers, parents, students, staff and the Board of Education. The committee
met regularly to incubate ideas and implement changes. Placing a key emphasis
on nutrition education, Montello hired an innovative food service director who
has instilled new energy within the district and promoted healthy foods.

Staff Leaders. The District is taking the opportunity to update their policy and
implement new staff leaders who can model healthy habits for their students.
Students engage, too. Montello School District encourages students to share
their observations around health and wellness during the school day to provide
the district with feedback and areas for growth.

Overcoming Obstacles to Making Change
Due to Montello’s small district size, there are often staffing and resource
vacancies that cannot be filled. It has been difficult to find skilled staff to cater
to wellness initiatives and mental health services. They have found a solution to
this problem by building capacity and knowledge within their existing staff. A
current employee participates in Breathe for Change, which teaches educators
to provide yoga within their workplaces. Through this program Montello School
District's employee models mindfulness and movement for other staff and
students. The District has found a creative way to build their wellness resources
from inside.

Policy Implementation
Montello School District is carving wellness into their everyday experiences.
They implemented a school garden where students grow and harvest fruits and
vegetables. Then, the students have the opportunity to cook the foods they
grow. In August 2018, Montello held their first ever wellness fair that focused
on economic, social and emotional wellbeing. They also have a wellness day
coming up and a collaborative event with the local health department.

Montello School District is equipping their students with knowledge to make 
healthier choices. With the implementation of an advisory period during the 
day, students participate in learning experiences focused on social, emotional 
and wellness learning standards.

Students harvesting raspberries 
from their school garden.

Bananas with positive messages 
written on them as a way to 

promote healthy eating.

Key Takeaways
• Montello is building capacity among existing staff to overcome

limited resources and bring wellness to both staff and students.

• Engaging students, parents, and the community contributes to
wellness success.
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“It just comes down 
to buy-in. I think, 
oftentimes, that comes 
down to education. When 
people understand the 
why, they start to be 
more supportive of 
changes.”

“Schools provide 
the education of the 
why, the tools for the 
how, and also help the 
students develop the 
habits that they’ll have 
for life.”

Wellness Success | Middleton-Cross Plains Area District

THROUGH THOUGHTFUL INTENTIONS, MIDDLETON-CROSS PLAINS STUDENTS

ARE EATING AND MOVING BETTER.

Major Actions for Policy Change
Community Partnerships. Middleton-Cross Plains has diverse
representation on its wellness committee. The district has developed a strong
policy that focuses on staff and student engagement. They took strides to
implement concepts from the Whole School, Whole Community, Whole Child
(WSCC) model and bring in community organizations to provide them with
outside perspectives.

Engaged Students. By focusing on what wellness means to a variety of
students, Middleton-Cross Plains is making sure students from diverse
backgrounds are represented in their policy and in their school. They are
working to provide the best environment for students whether it be through
education, wellness, or physical activity. Student and parents opinions were
carefully built into the district's wellness policy.

Accessible Resources. The district educates staff on the wellness policy
using accessible materials that are quick and easy to understand. These
include a condensed wellness policy that focuses on policies that affect the
classroom, a brief video summarizing basic policy pieces, and a reminder video
that points staff towards resources.

Overcoming Obstacles to Making Change
Change is difficult but small steps create great impacts. Middleton-Cross
Plains recognized that staff needed to understand why wellness changes
were happening and how they could be supportive of them. In addition to
educating staff about the policy, the district is also working to help teachers
and staff learn the positive impacts of health and wellness in school. Knowing
why wellness matters helps staff get on board.

Policy Implementation
The district recognizes the importance of staff wellness as well as the
difficulty in shifting habits. They have implemented the initiative “3 by 20”
which encourages staff to spend 20 minutes on self-care 3 times a week. Staff
are encouraged to have walking meetings and take moments of mindfulness.
The district also provides learning opportunities for staff each month on a
different wellness topic.

For families, the district created family fun days that teach about movement,
mindfulness and healthy eating.

District families come together for 
Family Fun Days like this Color Run.

Yoga classes are offered for staff 
after school at every school in 

the district.

Key Takeaways
• Getting administrative support is crucial to producing buy-in from

the school community.

• Supporting staff wellness is key to encouraging wellness
throughout the district.



The Wisconsin Health Atlas

Thank you!
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The School Wellness Policy 
Evaluation Project is part of the 
Wisconsin Health Atlas. The Health 
Atlas is an accessible web portal 
that connects the public to local 
data and information they need to 
inform and evaluate their work. We 
strive to provide a comprehensive 
picture of the multiple factors that 
impact health, including individual 
behaviors, policies, systems, and 
environments. 

To all the districts and charter schools that provided feedback on 
the report and shared their policies and success stories with us; WI 
Team Nutrition at the WI Department of Public Instruction;  and 
the student researchers of the Obesity Prevention Initiative.

Without your support, this work would not have been possible.

Methodology

Interested in how we 
made evaluation decisions 
about federal mandates 
and best practices? Visit us 
online to read details of 
our evaluation, including 
the criteria we used for 
computing scores.

Limitations

Every evaluation has 
limitations.  Although we 
tried to capture a wide  
breadth of language, to 
ensure reliability of coding 
and efficiency  among our 
researchers, we reviewed 
the written School 
Wellness Policies for  
specific, previously 
established content. We 
did not review other 
written policies or 
procedures, which means 
that scores may not 
reflect all the healthy 
things a district may be 
doing outside of their 
School Wellness Policy. So, 
the scores for your 
district, and statewide, 
may be conservative.

We are staffed by researchers of the UW-Madison’s Population Health 
Institute. We are funded by the Wisconsin Partnership Program. 
Visit us online at www.wihealthatlas.org. 

About the Evaluation 

https://www.wihealthatlas.org/lwp/
http://www.wihealthatlas.org/
https://www.wihealthatlas.org/

